
GENDER PAY GAP REPORTING             March 2022 

The gender pay gap shows the difference between the average (mean or median) earnings of men and women. This is expressed as a percentage of men’s 
earnings.   

Item Definition Figures   
Mean Gender Pay Gap The difference between the mean hourly rate of pay of male full 

pay relevant employees and that of female full pay relevant 
employees 
 

23.7%   

Median Gender Pay Gap The difference between the median hourly rate of pay of male full 
pay relevant employees and female full pay relevant employees 
 

47.7%   

Quartile Pay Bands The proportion of male and female full pay employees in the 
lower, lower middle, upper middle and upper quartile pay bands. 
 

               
Lower 
Lower Middle 
Upper Middle 
Upper 

Male 
16.7% 
21.9% 
29.2% 
37.5% 

Female 
83.3% 
78.1% 
70.8% 
62.5% 

Mean Bonus Gap The difference between the mean bonus pay paid to male 
relevant employees and that paid to female relevant employees 
 

None paid   

Median Bonus Gap The difference between the median bonus pay paid to male 
relevant employees and that paid to female relevant employees 
 

None paid   

Bonus Proportions The proportions of male and female relevant employees who 
were paid bonus pay during the relevant period. 

None paid   

 

Narrative: 

The staff are 26.6% male and 73.4% female.  The Mean Gap has increased from 21.3% to 23.7%; the Median Pay Gap has increased from 42.1% to 47.7%. 
The removal of SCP 1 from 01/04/2023 should improve these figures. 
We have more female staff in our lower paid roles across the three schools within the Trust.  
 


